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Students in Marlborough’s Whitcomb
School are benefiting from an innovative
approach to learning that, according to
Principal Brian Daniels, is not being
offered anywhere else in the state at the
middle school level. Whitcomb serves stu-
dents in grades five through eight. New
this year, the entire school is engaged in
project-based, inter-disciplinary learning.
Daniels is excited about what he is seeing,
not just in student learning but also with
teacher collaboration.
At the start of the current school year,

Whitcomb opened with a new schedule

IMPROVED LEARNING
Whitcomb is ahead of the curve

ADVANCES IN TECHNOLOGY 
“It is an exciting time to learn in Marlborough”

Panther Pride
Special Report

According to noted technology educator
and author David Warlick, “We need tech-
nology in every classroom and in every
student and teacher’s hand, because it is
the pen and paper of our time, and it is the
lens through which we experience much of
the world.” It’s a thought that is fully
embraced by Tom Plati, Director of
Instructional Technology for Marlborough
Public Schools, and his trio of instruction-
al technology specialists, Chris Randall
who serves the high school, Cheryl
Pulkowski (Whitcomb School), and Nancy
Marrese (elementary schools).
Since joining the district in 2016, Plati

has worked closely with his team special-

INSIDE

Whitcomb Robotics Team
is “excellent.” p. B16

Parents and staff learn
a new language. p. B6

From the superintendent ... B3

Teacher of the Year

Kane School second grade
teacher, Melissa Tirpak, was
recently named “Teacher of the
Year” by the United Brethren
Lodge of Marlborough. Tirpak
has been teaching kindergarten
through second grade at Kane
School for sixteen years. “I
love being with my students
every day and love working
with my colleagues. We make
a great team!” 
Shown in picture (l-r), Mayor

Arthur Vigeant, Superin -
tendent of Schools Maureen
Greulich, Melissa Tirpak,
Kane Principal Wendy Stanley,
and Joe Delano, Lodge Master,
Marlborough Masons.

ists, along with teachers and administra-
tors, in order to achieve the district’s goal
of supporting high-quality instruction by
having an accepted three-year technology
plan that addresses infrastructure and
hardware, personnel, curriculum, and pro-
fessional development.
On a personal level, Plati is committed

to making sure that the district utilizes
technology in curriculum and instruction
to educate Marlborough students to their
fullest potential.  To that end, many indi-
viduals have been involved in putting
together a three-year technology plan.
In January 2017, the district gathered

together a leadership team of over sixty
individuals consisting of administrators,
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By Maureen Greulich
Superintendent of Schools

Despite the speed with which
the end of every school year seems
to come, it is important to take
some time to reflect and to zoom
out on what ‘success’ looks like
for our Marlborough Public
School (MPS) students and staff.  
Success starts with attracting

and hiring well, retaining and
coaching staff intentionally, and
making available opportunities for
our staff to stretch, grow, and be
mentored as leaders.  
We are redoubling our efforts at

early recruitment this year, both as
a result of anticipated budget
requests and as a result of typical
staff turnover and retirements.  By
‘zooming out,’ we continue to ask
the essential question of, ‘What
does it mean to teach/lead in
MPS?’ and to interview candi-
dates with probing questions that
help identify those who will be the
best fit in our District.  
Success continues with honor-

ing our dedicated staff who every
day share their passion and com-
mitment to the children of
Marlborough, whether they serve
as an administrator, office support
staff, teacher, para-educator,
behavior technician, custodian, or
cafeteria worker.  This year we
celebrated Staff Appreciation Day
May 9.  A small token of appreci-
ation emblazoned with our new
MPS logo was given to all staff as
a hearfelt thank you from our cen-
tral office staff and the School
Committee.
Success would not be possible

without our family engagement

and community involvement.
One of our district goals is to
increase family engagement and
participation and to build upon the
success of events such as the
recent Citywide Art Show, with its
newly added international dance
component.  It was wonderful to
see so many parents come out for
the event to celebrate the talents of
their children. 
Whether it is partnering with

teachers for student success at par-
ent conferences, enjoying musical
or theatrical performances, or
cheering on students at athletic

competitions, this partnership is
key.  Further, we should all recog-
nize the work of our District
Parent Council and the various
PTO groups, who not only raise
funds for their respective schools
but also build school spirit and
community.  
Academic success for our stu-

dents can only be measured if we
prepare our diverse student popu-
lation appropriately for college
and career.  Building on a sound
foundation from elementary
school, all middle school students
participate in an interdisciplinary

Science, Technology, Engin -
eering, Arts, Mathematics
(STEAM) approach to learning
with individual access to technol-
ogy devices.  At the high school,
students may opt to focus on a
STEM track in our highly regard-
ed and recognized early college
high school program. 
Students beyond the two foun-

dational years of STEM teaming
may elect to gain college credits in
selected pathways through our
articulation agreement with
Quinsigamond Community
College or gain advance college
credits through our wide array of
Advanced Placement opportuni-
ties.  Students visit college cam-
puses and begin to work on their
individual success plans early so
that they can avoid the fate of so
many college students nationwide
who must take remedial college
courses after high school.
Our STEM early college high

school program is the model for
our state as the governor and
boards of education scale up this
initiative for more students of
Massachusetts.
We have successfully entered

into the preliminary design phase
of a new elementary school which
will help to ensure adequate space
in all of our elementary schools.
Currently, we are designing a link
under the “community” tab on our
new website to keep everyone
posted on the progress of this
exciting new building project.  
Please enjoy this issue of

Panther Pride.  We know that you
will be impressed with the many
success stories in the Marlborough
Public Schools.

TAKING PRIDE IN OUR SCHOOLS 
We are constantly striving to offer our students the best possible education

Panther Pride is a publication of the Main Street Journal produced in partnership with the Marlborough
Public Schools. Distribution includes home delivery to all Sunday Globe and Main Street Journal 
readers in Marlborough, plus numerous retail outlets and businesses throughout the city, and city schools.

Editions of Panther Pride are typically published twice a year 
between April-May and October-December

For advertising or distribution information, call 508-460-1166.

Academic success 
for our students can 
only be measured if 
we prepare our diverse
student population
appropriately for 
college and career.

MARLBOROUGH GRAND RENTAL STATION
135 Maple Street • Marlborough, MA 01752

(508) 485-3654

Everything you need for
your graduation party!

• Tents
• Tables
• Chairs
• China
• Silverware
• Glasses
• Moonwalk
• Much more ...

One-stop shopping 
to make your 

party planning easier!



By Mike Bergeron
Executive Director of 
Finance and Operations

The Marlborough Public School’s bud-
get process is thoughtful and deliberate in
order to support the district goals stated
below as set forth during the summer by
the administrative team.  
Goal-1: In order to increase student

achievement, the district will strengthen
and refine academic and behavioral
instructional strategies to be implemented
across all levels.  
Goal-2: Increase capacity and opportu-

nity to support every family’s participa-
tion in the Marlborough Public Schools.
Each fall, the school administration

begins the creation of the next fiscal
year’s budget.  The first step is creating
the level service budget, based upon the
current fiscal year.  The level service bud-
get assumes the same level of services to
the schools as the FY17 (current year)
budget, reflecting salary adjustments
through contracts, special education ser-
vices, and any operational cost increases.
In addition, positions funded through sav-
ings and reorganization are brought for-
ward in the level service budget.  
Once that step is completed, the

superintendent will ask principals to
submit their requests above the level ser-
vice budget for the next fiscal year.
After robust internal discussions about
these requests, the superintendent puts
forward the next fiscal year budget to
the School Committee. For the 2017-
2018 fiscal year, the level service budget

is 1.97% more than this year, and the
total request to the School Committee is
2.84% more than this year.  
The superintendent has asked the

School Committee to consider adding
11.2 positions next year.   A majority of
this request is to support our fastest grow-
ing population of students, those needing
English language learning services.
Since August 30th, the district has seen
an increase of 18.6% in this student pop-
ulation.  To respond to this increase, the
Superintendent is seeking 2.0 FTE (full
time equivalent) English learner teachers;
3.0 FTE English learner para-educators,
and 1.0 FTE office support for the
English Learner Program.  Furthermore,
to support all of our families, the superin-
tendent requested an additional 2.0 FTE
translators.  To increase achievement,
Whitcomb School would like to imple-
ment an innovative half team model in
sixth grade, which represents an addition-
al 2.0 FTE.  The superintendent is
requesting a 1.0 FTE math interventionist
at Jaworek School and a 0.2 FTE math
teacher at the high school.  

By working closely with the School
Committee, we believe the Marlborough
Public Schools’ budget continues to
close the achievement gap among stu-
dents while bolstering a rigorous learn-
ing environment for the entire commu-
nity of learners.
Please visit our budget page on the

district website (mps-edu.org), located
under the “district” tab on the home-
page, to learn more about our services
and resources.

BUDGET PROCESS OVERVIEW
A look at the proposed school spending plan for next year

Continued on page B6
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Panther Pride
News Briefs 

Whitcomb administrator
gets a “trim” for cancer

“I made a promise to the Whitcomb
fifth-graders that I would shave my head if
they helped me raise $500 for Dana-
Farber, so I had to keep it,” stated Rick
Lacina, Assistant Principal at Whitcomb,
as he rubbed his smooth scalp.  In front of
the entire fifth grade, several students,
along with Assistant Principal Wayne
Labbe, shaved Lacina’s head.  
With a broad smile, Lacina and his ten-

year old twins, Colby and Cooper, proudly

held a large banner congratulating their
dad for reaching his fundraising goal.  To
date, Lacina raised close to $8,000 with
$500 raised by the Whitcomb students.
Lacina, who completed his first marathon

in April at the 121st Boston Marathon, has
been deeply moved by friends and family
members who have been affected by cancer.
“Over the last couple years, many of our
staff members have been affected by cancer,
including some staff members’ young chil-
dren,” Lacina said. “Last year, one co-work-
er, diagnosed with cancer, passed away.
Another colleague took a leave of absence,
and he’s now receiving treatment at Dana-
Farber.  And another colleague’s son was at
Dana-Farber this year and is in remission.”
A member of the 2017 Dana-Farber

Marathon Challenge Team (DFMC), the
largest charity group in the Boston

Christo Driving School is a family-owned and operated business that was
established in 1951. We have been licensed by the Massachusetts Registry of
Motor Vehicles for over 65 years, specializing in Drivers' Education for teens
and adults. 

Our foremost interest is driver safety. Driving the right way will save you
thousands of dollars in insurance and will help you to avoid dangerous
accidents and costly citations.  

The Christo Advantage

One-week accelerated 
courses available 

Up to 20% off insurance 

School pick-up during free 
blocks, study halls and lunch 

Convenient payment plan 

Discover, MasterCard 
and Visa Accepted 

Christo Driving School 
153 Lakeshore Drive, Marlboro, MA 01752, Phone: (508) 481-6384

www.christodriving.com

Besides driver training for adults
and teens we offer:

• Private driving lessons for senior 
citizens and will sponsor for any
evaluation test the RMV may require. 

• RMV road exams at our 
Northboro location.

• Vehicles to non-students for 
road testing. 

• Several convenient locations with
flexible scheduling.

91 Main Street, Marlborough
Mon - Sat 11 a.m.- 7 p.m.; Sunday 11 a.m.- 5 p.m. 

To place an order call 508-480-9463

154 Turnpike Road, Southborough
Mon - Sat 11 a.m.- 7 p.m.; Sunday 11 a.m.- 5 p.m. 

To place an order call 508-485-8884

Café Coming Soon to 22 South Street, Hopkinton 
508-435-9463

Marlborough High Graduate
Worked and trained:
• Oleana Restaurant, Cambridge
• Trade Restaurant, Boston
• Sofra, Watertown
• Chez Panisse, Berekley, CA
• Chef for John Henry
(Red Sox owner)



“It’s an exciting time to
learn in Marlborough”
Continued from front page

Shown in picture, Director of Instructional Technology Tom Plati with Marlborough’s 
instructional technology specialists (l-r) Cheryl Pulkowski (Whitcomb School), 

Chris Randall (high school), and Nancy Marrese (elementary schools).

Jaworek School third graders in Joanne Tostoes class 
learn  about the Boston Tea Party using technology

curriculum leaders, teacher lead-
ers, and technology team person-
nel to participate in a presenta-
tion over Skype by nationally
renowned Julie Evans, CEO for
the national group, Project
Tomorrow.  The focus of her pre-
sentation was to familiarize par-
ticipants with the latest technolo-
gy trends in schools. Participants
then worked in small groups to
provide input to the plan in the
following areas: technology
hardware, professional develop-
ment, curriculum, digital citizen-
ship, and data culture.  
Later in the spring, teachers

across the district were engaged
in an online technology survey in
order to help prioritize technolo-
gy needs, opportunities, and
resources.  This coming June, the
district’s instructional technolo-
gy specialists and Plati will be
offering a three-day workshop
called Ed Tech Academy which
will offer breakout activities on a
variety of topics.  Teachers will
be able to take part in eight dif-
ferent activities; each will
include instruction and hands-on
time for participants to interact
with the digital tools. 
Through the vision of Plati, the

support of Superintendent
Maureen Greulich, and the com-

mitment of the instructional tech-
nology specialists, the Marl -
borough Public Schools District
has already reached new heights
in terms of technology goals.
Today, teachers are becoming
more comfortable using technol-
ogy in the classroom. Children
across all grades are accessing
technology. Staff are in place to
integrate technology in class-
rooms, and the district is working
towards hardware equity in all
schools. 
Throughout the year, Marl -

borough’s instructional technolo-
gy specialists have used a variety
of strategies to coach/mentor
teachers.  They meet with teach-
ers individually to plan class-
room activities, partner with
classroom teachers on a curricu-
lum activity, and provide training
with groups of teachers during
their PLC time or before and
after school.  
Currently, teachers are effec-

tively using Google Apps in dif-
ferent classroom environments.
For example, teachers at different
grade levels are more effectively
coaching students in better writing
by using these apps. After a stu-
dent completes his/her first draft,
the teacher can use technology to
make immediate comments along-
side words and phrases in the stu-
dent’s writing while also offering
suggestions for improving the
writing. As a result, the student
can revise his/her drafts very

activities.  High school art stu-
dents are now able to utilize an
iPad Pro tablet and a special
Apple digital pencil to create
illustrations that support curricu-
lum goals. 
This spring, a high school

classroom is being converted
into a special World Language
Lab.  Next year, world language
teachers will be able to utilize
specialized software developed
at Northwestern University for
their students to listen and take
part in conversations. Teachers
will be able to group and regroup
students in the lab with a single
click of the mouse and then mon-
itor student work both in the lab
and also downloaded in their
classroom or in their home.
In the lower grades,

Marlborough’s early childhood
classrooms and selected special
education classrooms have been
equipped with large touch screen
displays produced by SMART
Technologies.   With these dis-
plays, students can demonstrate
their understanding of different
math and ELA curriculum con-
cepts by manipulating objects by
touch and by highlighting and
writing on it with a  pen or with
their fingers. 
Elsewhere in the district, many

of the teachers in the three ele-
mentary schools have initiated
activities using iPads in student

quickly. The same Google apps
are effectively utilized by students
working with other students as
they peer edit a paper. 
Another area where technolo-

gy is improving education is in
the Art Departments at both the
high school and Whitcomb
School where iPads have been
introduced into different art

centers to support curriculum
goals.  
To support the curriculum unit

on space, first grade students
produced short written materials
about astronauts on the iPad.
They imported pictures, typed
text, and recorded their voices as
they read their books. 
Kindergarten students are able

to show what they know about
teen numbers by creating a class
digital book using real manipula-
tives to represent the number, a
photo, and their own voice
recording to reflect their under-
standing of the number. 
Grade 2 students have created

digital collages of artifacts using
photos from a recent visit from a
sled dog team, different visual
images and maps, and appropri-
ate text descriptions reflecting
their knowledge.
“What are we doing to equip

our students with technology? A
lot,” stated Superintendent
Greulich.  “Our district is blessed
with a strong technology team led
by Tom Plati as well as the tech-
nology specialists who work
closely with classroom teachers
and students.  Our three-year tech-
nology plan is taking shape and is
already making a difference in
how our students gain information
and demonstrate their knowledge.
It’s an exciting time to learn in
Marlborough Public Schools.”
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Mission Accomplished! - Whitcomb School Assistant Principal Rick Lacina
promised he would shave his head if students raised $500 to support Dana Farber.
They delivered and he honored his pledge. Overall, Lacina raised nearly $8,000 to
help the fight against cancer.
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Marathon, Lacina indicated that the team
goal is to raise $5 million dollars.  As
Lacina stressed, “The ultimate finish line
is a world without cancer.  I’m inspired to
be part of this important cause and thank
all who supported me towards this goal.”  

ESL classes aid families 
and district employees

Since 2012, Marlborough Public
Schools (MPS) have offered Adult ESL
classes for families of Marlborough stu-
dents, paid for through a federal grant
under Title III.  To date, the classes have
taught beginning and intermediate English
skills to a total of 360 community mem-
bers.  March saw the return of this popular
class, with over two hundred potential
adult students for the ninety available class
spots. This year’s language offering had
two additions, a Spanish and a Portuguese
course for MPS employees.  
Similar to the ESL classes, the Spanish

and Portuguese classes were filled in
record time with a lengthy waitlist of inter-
ested staff.  Participants span all district

schools and positions; teachers, guidance
counselors, office support staff, and
administrators.  Despite the myriad of
positions and personalities, the reasons for
taking the classes were similar. Attendees
wanted to be able to better communicate
with families and students who do not
speak English and to take away some of
the fear and nervousness many feel when
entering the schools.  
All three classes got together to practice

their burgeoning linguistic skills.
Participants took part in a Bingo-like ice
breaker and then “speed-dating-like” con-
versation circles in which they took turns
being the expert and being the language
learner.   When asked about the activity,
Miriam, an ESL participant stated, “I wasn’t
nervous, I was happy.”  A fellow ESL partic-
ipant, Josienne, echoed this feeling, “It was
nice to help the teachers and learn and teach
at the same time.”  The greatest pre-class
anxiety was found in the native English
speakers, many of whom were worried
about looking foolish. “I didn’t want to
mess up and offend or embarrass some-
body—or myself!” said Whitcomb
Guidance Counselor Shelley Kennedy-
Leonard. The nervousness the staff felt
allowed them to experience what it is like
for non-English speaking families when
they attend meetings or other school events. 

Whitcomb administrator
gets a “trim” for cancer
Continued from page B4

Continued on page B8
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Whitcomb School is
ahead of the curve
Continued from front page

Whitcomb engineering teacher Seth Desilets works with a student to launch a rocket.

Seth Desilets inspires students to grasp engineering principles through hands-on learning.

that provides longer class peri-
ods, fewer transitions, and an
expansion of the successful
STEM (Science, Engineering,
Technology and Math) Program.
Last year, roughly one quarter of
Whitcomb’s students were
enrolled in the STEM Program.
This year, all students are
involved. In addition, art is now
being incorporated into the cur-
riculum in a new way resulting in
the expansion of STEM to
STEAM, with the “A” added in
for art.
Prior to the 2016/17 school

year, a little over three-hundred-
fifty students in grades six
through eight had been partici-
pating in project-based STEM
learning.  As the STEM Program
developed over the years, partic-
ipating students flourished in the
areas of creativity, collaboration,
critical thinking, and academic
mastery. It seemed only natural
to expand the benefits to all stu-
dents in all grades.
This year, all students are par-

ticipating in more than two-hun-
dred hours of instruction in the
STEAM areas of fine arts, com-
puter science, and engineering
during their four-year trajectory
at Whitcomb. These content

areas team up with core curricu-
lum areas to deliver an authentic
interdisciplinary project-based
opportunity for all. 
District STEM Director Dan

Riley explained, “This is a
national model for middle-level
STEAM education. Students will
have the chance to experience
rigor and relevance through the
content of every classroom.” In
addition, Daniels noted,
“STEAM is as much about a way
of thinking and learning as it is
about any specific content.”
According to Riley, “Employers

are telling schools that they need
graduates who can think beyond
simple answers to what might be
possible. Middle school is the per-
fect developmental stage for
adopting and cementing this sort
of thinking. It’s in the middle
school that habits of mind become
habits for life.”
Whereas teachers once operat-

ed more like independent con-
tractors, at Whitcomb, educators
are working in collaboration as
they devise projects that incorpo-
rate various disciplines like his-
tory, engineering, art, and more.
The common thread of a unique
project is then explored in differ-
ent classrooms through each dis-
ciplinary lens. The end result is
that students acquire a deeper
and broader knowledge base
when content areas connect.
Riley added, “They find learning

The 2016-2017 schedule
includes six periods per day of
just under one-hour each. This
has resulted in nearly fourteen
hours of additional learning time
for each of the core, all-year
courses. Engineering and com-
puter science has expanded sub-
stantially at the grade five level,
while art has expanded across all
grades. “Countless hours are
invested by a number of people
to make this schedule work with-
in the available staffing,” noted
Daniels.
Scheduling Committee mem-

ber and math teacher Erin Casey
said, “It was exciting to share
ideas with colleagues and to cre-
ate a vision for a positive educa-
tional experience for every stu-
dent. We embraced, ‘No child
left behind’ in a real way. Each
academic area was represented
and we also focused on the kind
of people we are hoping our stu-
dents will become.”
Riley conveyed the story of

one parent who noted that her
son had not been engaged in
school until this year. He had
basically withdrawn emotionally
from school. This year, however,
the opportunity to participate in
instructional technology com-
bined with the project-based
approach to learning ignited a
fire in her son. “I can’t tell you
what a difference it has made in

more enjoyable and are more
engaged.” 
It was no small task to incorpo-

rate these major changes into the
Whitcomb school day. Daniels
said he was grateful to his staff for
working diligently in creating and
implementing a new schedule for
the 2016/2017 school year.

his life,” noted the parent to
Riley. 
Under the new model at

Whitcomb, students are not
merely learning information,
they are learning to work on
teams, and are gaining valuable
experience in public speaking
and making presentations. In a
nutshell, students are benefiting
from a much more compelling
and well-rounded learning expe-
rience.
Riley is particularly excited

about Whitcomb School’s new
approach. “We are changing our
ways because we believe that
helping students develop critical
thinking skills, work collabora-
tively, and even fail sometimes,
will help them to discover their
passions and increase their desire
to pursue higher education,” he
said.
Looking ahead, Riley said he

expects many Marlborough High
graduates will one day find them-
selves inside a college lecture
hall listening to a professor’s
opening remarks. “Look to your
right, then to your left,” the pro-
fessor will say. “One of you will
not be here next year.”
So it is that many start college

but fail to finish. “We want our
students to be confident in that
lecture hall that they will be
among those who succeed,” said
Riley.
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ESL classes aid families 
and district employees
Continued from page B6

Learning the language - For the past several years, the Marlborough District has offered free English classes for parents of  
children in the schools. This year, the district added two new offerings, Spanish and Portuguese classes for staff to help them better
understand and communicate with English language learners. Shown in pictures above, students form the various classes got 
together to practice their new language skills.

Despite the jitters and initial awkward-
ness, laughter and smiles soon filled the
room.  Groups who may have felt unable
to connect before, talked about their fami-
lies or pretended to schedule meetings
with one another. John Masella, EL
teacher, ESL instructor and 2016 Masonic
Teacher of the Year, stated, “It was the
greatest linguistic experience I have ever
witnessed.”  

Teaching positive behavior 
during targeted daily events

Positive Behavior Interventions and
Supports (PBIS) is a proactive approach to
establishing the behavioral supports and
social culture needed for all students in a
school to achieve social, emotional and
academic success.  Kane Elementary
School adapted the PBIS approach school-
wide as a way to support the socio-emo-
tional growth of students by explicitly
teaching the expected behaviors during
targeted daily events, such as dismissal. 
With this proactive approach at recess,

the entire school focuses on the same set of
expected behaviors that fall under the
Kane School “Big Three” of safety,
responsibility and respect. Each focus area
typically lasts six to eight weeks, with
each cycle ending with a recognition
event. Throughout each cycle, staff mem-
bers look for the positive behaviors that
are being targeted and recognize this
behavior by giving students a laminated
“paw” and stating what behavior was
being exhibited. The paws are then dis-
played in the classroom. When a class-
room reaches one hundred paws, they earn
a “Golden Kirby” that is proudly displayed
on the classroom door. 
For the time period from January to win-

ter break in February, the targeted event
was expected recess behaviors. While typ-
ically the expected behaviors posted are
identified by leadership of the school, for
this particular cycle the students were
asked to identify behaviors that they felt
should be targeted at recess in categories
of safety, responsibility and respect. 
This school-wide proactive approach to

socio-emotional education has now
expanded into the classrooms with adapta-
tion of social thinking curriculum through
a student support team. Starting with
kindergarten and rolling up through the
grades, Marlborough students are receiv-
ing direct instruction in social education
through read alouds and age-appropriate
activities. “These important lessons sup-

Continued on next page
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Teaching positive behavior 
during targeted daily events
Continued from previous page

Hoping to change the world - Mackenzie Brennen, a fourth grader at Jaworek Elementary School, spent last summer building
a “friendship bench” for the Jaworek playground. The idea of the bench is to provide a place where a student can sit when feeling
left out. Others are encouraged to reach out when they see someone on the bench. Painted across the back of Mackenzie’s 
brightly colored bench is the message, “a smile can change the world.” Corben Bowen, a former Jaworek student, has also
recently built two additional friendship benches for the Jaworek playground as part of a Boy Scout project. Be on the lookout for
those benches in the spring.

port our student population by providing
tangible strategies for the social environ-
ment, both in school and out, which mini-
mize disagreements between students and
maximize time on learning,” stated Josh
Torchia, Assistant Principal at Kane
Elementary.
Looking forward, the Marlborough

District plans to continue to support the
socio-emotional growth of students
through PBIS and Social Thinking as part
of an overall effort to further integration of
the Massachusetts Tiered System of
Supports (MTSS).

District Parent Council 
offers valuable service

Every month, a group of parents on the
District Parent Council meet with
Superintendent Maureen Greulich and
Communications Coordinator Reina Rago
to discuss district goals and school initia-
tives.  This group of dedicated parents
share valuable ideas in order to strengthen
the school-family connection.  Council
members represent all of Marlborough’s
schools, providing the district a broad per-
spective of community concerns as well as
opportunities.
To help members gain a better under-

standing of Marlborough’s programs/cur-
riculum and goals, monthly speakers are
invited to address the group.  This year
thus far, Mayor Arthur G. Vigeant; Sharon
Buckley, Director of Guidance and Mentor
Coordinator; Tom Plati, Director of
Instructional Technology; Jonathan
Rosenthal, K-12 Music Coordinator; and
Dan Riley, Director of STEM Education,
have met with the council.  
“We really appreciate their knowledge

and service,” commented Superintendent
Greulich. “Their input helps our adminis-
trators and staff serve our students and
families most effectively.”

Two awareness events 
held by the district

The Marlborough Public Schools
District hosted two special events earlier
this year in order to promote awareness of
student risk factors and offer helpful guid-
ance to parents. 
In March, the district held a forum that

focused on teen suicide, and self-destruc-
tive behaviors. Currently, suicide is the
tenth leading cause of death in the United

Continued on next page

Sharing their ideas - Marlborough’s District Parent Council meets monthly with Superintendent Maureen Greulich   and
Communications Coordinator Reina Rago to share ideas in order to strengthen the school-family connection. Members are shown (l-r)
above holding a bronze  Panther mascot, front, Julie Dalbec and Anita Ware; middle, Anne English, Sue Pearl, Denise Nelson, Stephanie
Dion, Ayako Barnum, Mary Garner and April Lowe; and back, Terri Taylor, Ann Kinslow and Marcia Adam.
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Colin Hennessy has set a big goal - to earn a spot on the 2024 Olympic field hockey team.

He may be on the field, or he may
be on the stage, but wherever he is,
Marlborough High School sopho-
more Colin Hennessy is there with
tenacity, dedication, and drive.  A
well-recognized athlete on the U19
National Field Hockey Team as well
as a leader for the U16 High
Performance Team, Colin began
playing field hockey at age 10 and
has been playing ever since.  
“Field hockey has taught me a lot

about myself and how I operate,” he
said. “I have to work hard every day.
I understand that some people are
better than me, so I can’t just rely on
talent to be the best. I have to work
the hardest to achieve the most.”
Fueled by the Men’s National
Hockey motto “No off days,”
Hennessy added, “This motto means
that, every day, I’m doing something
to get better, whether it’s skill wise,
growing as a person, being a better
team member, or gaining a deeper
understanding of the game.”  In addi-
tion to playing field hockey,
Hennessy coaches all age groups for
boys and girls.  
Recognizing that field hockey is a

big women’s sport in this country
and that many people come from
other countries to play competitively
in the United States after training
their whole lives, Hennessy doesn’t
take his commitment to field hockey
lightly.  In order to reach his goal of

being on the 2024 Olympics team,
Hennessy travels once a month to
California to train at the Chula Vista
Olympic Training Center.  Plus, he
travels all over the east coast with the
East Coast High Performance Team.  
Inspired by Rutger Weise, the

U.S.A. Men’s National Team coach
for field hockey, Hennessy believes
that in order to be a great field hock-

ey athlete you have to believe. “It’s a
mentality,” which is also reinforced
by his local club coach, Chris
Pothier, owner of Cape Ann FHC.
As Hennessy explained, “It’s impor-
tant how we act when we are in
another country and to be a model
citizen.  We must be excellent repre-
sentatives for the United States.
Everything we do we must do with a
purpose and go as hard as we can.”  
In addition to being a star athlete,

Hennessy is also a star on the stage.
Playing lead roles in high school the-
atre, he loves being part of a talented
cast and performing for others.  In
the fall play, Legally Blonde,
Hennessy played the role of Kyle,
the UPS guy. In the spring, he played
the role of “Cat in the Hat” in
Suessical, the Musical.  

A talented singer who sings tenor in
“Voices Rechoired,” the contempo-
rary A Cappella Group, as well as in
the Classical A Cappella group,
Hennessy enjoys expressing himself
and entertaining others.  “I got
involved with theatre because I like
the atmosphere, and the folks who are
involved are themselves,” he said. A
member of the Tri M Music Society,
the musical equivalent to the National
Honor Society with the inclusion of
music and the arts, Hennessy is a
committed stage performer.
An honors student for the past two

years, Hennessy is particularly inter-
ested in biology and is considering a
career in health.  He is also inspired
by history and said, “I like to look at
past mistakes from history and
understand how they can help us in
the future,” which may lead him to
pursuing a career in politics or gov-
ernment. 
When asked what his proudest

moment so far has been as a student
at Marlborough High, Hennessy
responded, “When the MHS varsity
field hockey team made it to the dis-
trict championship and we won.  I
scored a buzzer beater with only four
seconds left in the game. It was
wild!”  The advice Hennessy offers
to incoming high school students is,
“Be whoever you want to be. Don’t
try to be somebody else. Do the
things you love.”  

States and second among young people. Dr. Barry
Walsh, a leading author and Executive Director
Emeritus and Senior Consultant of The Bridge of
Central Massachusetts, discussed those sensitive
issues and provided details of the most current inter-
ventions. A question and answer session followed.
Two months earlier, in January, the district present-

ed the award winning film, “If Only." The film follows
two families as they deal with their exposure to opi-
oids and the misuse of prescription drugs. The presen-
tation was designed to raise awareness of opioid addic-
tion and opioid-related overdoses, which claimed
more than 1,700 victims in Massachusetts alone in
2015.
Executive producer and co-writer of the film, Jim

Wahlberg, participated in two sessions for students,
one for ninth graders at the high school and another for
seventh and eighth graders at Whitcomb School. When
the students were asked if they knew anyone who had
died from an overdose, Wahlberg estimated that about
sixty percent raised their hands. Wahlberg was also on
hand for the evening session that was open to the pub-
lic.
Mayor Arthur Vigeant provided opening and closing

remarks during the evening  gathering. He estimated
that about twelve hundred students and adults attended
one of the three sessions that day. He said he would
consider it a success if just one student altered course
and if just one parent became more diligent.
Preceding the event, there were tables outside the

school auditorium representing fourteen different sup-
port services currently available for those in need of
help. Among the resources anyone can connect with is
a toll free help line, 1-800-RECOVERY, offered by
Recovery Centers of America.

Playground bench crafted 
to promote friendship

Mackenzie Brennen, a fourth grader at Jaworek
Elementary School, spent her summer building a
“friendship bench” for the Jaworek School play-
ground. A friendship bench is a place where a student
can go when they feel left out. Other students, in turn,
are encouraged to reach out to anyone who may be sit-
ting on the bench. Mackenzie decided to build this
bench because of her own personal experience. She
was feeling lonely and sad one day and couldn’t find a
friend to play with.  
That night she talked to her mom and decided she

wanted to do something about it so other children
wouldn’t feel the same way. She brought the idea to
Principal Ron Sanborn and Assistant Principal
Kalliope Pantazopoulos. They fully supported
Mackenzie’s idea, and she worked hard on the bench
all summer. The bench was unveiled at the Jaworek All
School Meeting in September and was set up in the
playground that afternoon. Students are creating new
friendships now, thanks to Mackenzie and her friend-
ship bench. 

Two awareness events 
held by the district
Continued from page B9

Student Spotlight

Sophomore Colin Hennessy
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By Julie Dalbec
Whitcomb Parent

When my son, Nathan, was in ele-
mentary school, he was a challenge to
motivate, to get to concentrate in math,
to redirect in class at times, and per-
form at the level the staff and his par-
ents knew he could. He is a bright
child who is very funny and imagina-
tive, so when he headed to Whitcomb
School as a fifth grader, we as parents
wondered how he was going to do.
Was he going to sink or swim? We
reached out to the staff and teachers to
let them know we wanted to work as a
team to ensure his success, and they
graciously welcomed us. 
At Curriculum Night, I heard about

the InstaBoost Program and wanted to
find out more. Thankfully, his home-
room teacher, Mrs. Hathaway, had
already identified him as a perfect can-
didate for it and paired him with a
coach and art teacher, Mr. Chaves,
with whom he had already established
an amazing rapport. 
The InstaBoost Program lasts for

eight weeks. It is explained to the stu-
dents as an opportunity to set goals so

they can achieve their highest poten-
tial every day. One of the perks is that
it spans all grades, so fifth graders can
share a coach with sixth, seventh and
eighth graders, allowing for mentoring
to occur on all levels. 
Every day, the student carries a

sheet with them to each class, stating
their individually set goals based on
the school’s ROAR philosophy
(Respectful-Opportunities-Academ -
ics-Responsible). For the first few
weeks, the teachers use a point system
to help students identify if they have
met their goals. As the program con-
tinues, the responsibility of evaluation
shifts to the student. In the final two or
three weeks, it is the student’s full
responsibility to evaluate their own
classroom performance. The process
increases personal awareness and
insight into their actions throughout
their school day. 
During the course of the program

there are many different supports
available. The guidance counselors
and assistant principals play an impor-
tant role in motivating the student to
do their best each day. Lunch groups
are set up and personal motivational

rewards are established as needed.
“Graduation” from the program is the
ultimate goal the students work
towards. My son was so excited
because he met his goals, earned the
trust of his coach to continue growing
as a strong individual, plus he got hot
cocoa and a donut at a small ceremony
before school.
Being a new parent at Whitcomb, I

can honestly say that the InstaBoost
Program helped my son become the
strong “swimmer” he is today. He is
active in the school band and thriving
according to his teacher. He is in the
Minecraft Club and the Homework
Club. And after writing an essay and
creating a campaign video, his class-
mates selected him to represent his
homeroom class on the Student
Council. Today, my son looks forward
to going to school every day whereas
before he struggled just to get dressed
in the morning. 
I am grateful to the staff and teach-

ers who helped make this program
possible and who played a part in my
son’s growth. The InstaBoost Program
is a true boost for students who need a
little something.

FOR KIDS WHO NEED AN EXTRA BOOST
Parent expresses gratitude for the impact this program has had on her son

CARSTAR ®

Quality Collision Service
H

CAN AUTO COLLISION REPAIR BENEFIT YOUR SCHOOL?
It can when you get your car repaired at Waldron’s Carstar

CARSTAR is dedicated to high-quality auto collision repair and excellent 
customer service, but above all, we are dedicated to benefiting our 
community and its future.

So when you, your principal, other teachers, faculty members, coaches, 
parents or anyone else associated with your school gets their car repaired at
CARSTAR, we’ll donate $25 to your school’s PTO/PTA for each car repaired.

At CARSTAR, we care about customer satisfaction and getting you back on 
the road. We also care about our community and its educational institutions.

Relax, We’ll Take It From Here®.

Waldron’s AB Carstar
Marlborough • Lancaster • Clinton • Worcester

508-485-9426 �  1-800-CARSTAR �  CARSTAR.com
Please clip this coupon and bring it to our shop, and when 

your auto body work is completed we will make the donation.
�    DONATE TO EDUCATE �

Julie Dalbec, shown in picture with her son, Nathan, 
is grateful for Whitcomb School’s InstaBoost Program.
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Marlborough’s best perform 
with the region’s best

Ten talented and dedicated students from the
Whitcomb School were accepted into the 2017
Massachusetts Music Educators Association
(MMEA) Central District Junior High School
Concert Ensembles.   These students were chosen to
participate in a concert on April 29, 2017 with seven-
ty other participating schools with students from
grades seven and eight 
Shown (l-r), front, Nora Tynan/Chorus,  Erin

Zagzoug/Chorus,  Cayman Pacific/Chorus, Paulina
Estrella/Chorus and Amber Castriotta/Chorus; and
back, Allison Lucas/Band,  Stella Moore/Orchestra,
Pedro Bassetti/Chorus, Eli Plummer/Chorus and
Gustavo Arocha/Orchestra.

Marlborough BPA named
Chapter of Distinction

Marlborough High School students who
are members of the Business
Professionals of America (BPA) High
School Chapter attended the State
Leadership Conference at the Sheraton in
Framingham and finished sixth overall
while being named “The Chapter of
Distinction.” Eight Marlborough students
and one team advanced to the national
competition held in Orlando, FL.
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Whitcomb student crowned Miss New England Preteen

While some people may think that being crowned “Miss New England Preteen” is based on
external beauty, the selection criteria is based on “SLICC,” an acronym that stands for Success
through Leadership, Integrity Character, and Confidence.  These are characteristics that reflect
sixth-grader Lauren Plank’s inner beauty who was crowned Miss New England Preteen last
November.  
A high honor student at Whitcomb School, Lauren has been competing in pageants for the last

five years after she was inspired by a friend she met during her first pageant.  As this year’s USA
Ambassador Preteen, Lauren has made a one year commitment that involves doing acts of commu-
nity service at least once a month throughout her rein.  In addition, she will be competing in the
National Pageant in Tampa, Florida in July against other state winners for the title of Miss USA
Ambassador Preteen.  
The USA Ambassador Pageant strives to provide girls and young women from ages four and up

with a positive pageant experience to promote personal growth and build a foundation for personal
success. It emphasizes community service and involvement by holding projects and events
throughout the year as well as donating awards to charities at every state pageant across the coun-
try. 
At the regional pageant, Lauren, along with the other girls competing, collected over three hun-

dred toys for the Toys for Tots organization. For Thanksgiving, she made cupcakes for the
Marlborough Police and Fire Departments. As Lauren explained, “My participation with this orga-
nization has enabled me to work with our local community as a role model of what it means to be
SLICC!”
In addition to her responsibilities as Miss New England Preteen, Lauren is also a member of the

level six gymnastic team at the New England Academy of Gymnastics and a member of the
Absolute Dance School Dance team. 

Science Fair - For over twenty years, Marlborough High School has held a science and engineering fair that has inspired hundreds of students to explore problem solving,
research, inquiry and design. This year, 150 students from grades nine through twelve worked on sixty-two different projects that mirrored the Massachusetts Science and
Technology/Engineering Frameworks and Science Practices. The top ten winners proceeded to the Worcester Regional Science and Engineering Fair.
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An interview with Art Teacher
Julie Baker conducted by
Communications Coordinator
Reina Rago.
Rago: How long have you been

teaching and how many years at
MHS or in the Marlborough
School District?
Baker:  This is my thirteenth

year as an art teacher, all in the
Marlborough Public Schools.  I
taught grades four-six during my
first two years, then moved on to
the high school. Currently, I teach
Graphic Design, Art Foundations,
and AP Studio Art: 2D Design.
Rago: What inspired you to pur-

sue a career as an educator?
Baker:   I really wanted to make

meaningful connections with oth-
ers and to inspire a whole new
generation of thinkers.  Looking
back, I had a number of teachers
(including my mother, a former
high school Spanish teacher) who
inspired me to pursue my dreams.
I strive to do the same for my stu-
dents. I want to empower them to
believe in their dreams and make a
positive difference in the world. 
Rago: What motivates you to

continue to evolve as an educator?
Baker:  My students motivate

me to re-think and re-design
lessons all the time. I love creating
learning activities that help devel-
op creative problem solving,
exploration, curiosity, and perse-

verance.  Those are the skills and
habits of mind that I think will
serve them well in life. Another
source of inspiration for me is my
team of colleagues.  It’s great to
collaborate and process new ideas
with such creative and talented
teachers. 
Rago: What is the Memory

Project and how did you get
involved with it?
Baker:    The Memory Project is

a non-profit organization that part-
ners with art teachers and their stu-

dents to create portraits of children
around the world who have faced
substantial challenges, such as
extreme poverty, violence, or loss
of parents.  The portraits help the
children feel valued and remind
them that many people care about
them.  Back in 2007, fellow art
teacher, Kristin Clark brought for-
ward the idea of participating in
the Memory Project. That year,
our students created portraits for
children living in Mexico.  A few
years later, I added it as an option-
al service project for students in
the National Art Honor Society. To
date, Marlborough students have
contributed over one hundred por-

traits to children all over the
world.
Rago: How has the Memory

Project impacted students? 
Baker:  There is no doubt this

experience transforms our stu-
dents.  The Memory Project orga-
nization does such an incredible
job making it a special way to con-
nect to people around the world.
They provide us with background
information about the living con-
ditions of the children we are cre-
ating portraits for.  After students
spend hours looking into the eyes
of a child, and creating a beautiful
keepsake for them, they feel con-
nected on a deeper level.  It is a
real world connection to a place
they may only hear about in the
news. The project allows our stu-
dents such a rich opportunity to
practice kindness, empathy, and
service to others.  We hold it close
to our hearts every year.
Rago: Is there a cost associated

with students participating in the
Memory Project?
Baker:  Although the Memory

Project is a non-profit organiza-
tion, it costs $15 per submitted
portrait.  This fee covers the cost
of delivering the portraits to the
children throughout the world.  

Anyone wishing to support the
Memory Project may contact Julie
Baker at jbaker@mps-edu.org. 

Julie Baker is now serving in her thirteenth year as an art teacher in Marlborough.

Teacher Spotlight

Julie Baker
Art Teacher

Men and women who want 
to serve their communities and
efforts for world peace are 
welcome. The Marlborough
Rotary Club meets for lunch
every Thursday,12:15 p.m. at
Fish Restaurant in Downtown
Marlborough.

www.marlboroughrotary.org

Join Rotary ...

Do Good ...

Feel Great!

ALBRODEUR.COM • 412 SOUTH ST. • MARLBOROUGH

One stop automotive solution for Collision and
Mechanical Repair, Auto Detailing Spa Services,
Rental Cars, Pick Up and Drop off Service and

Free Estimates by appointment.

Family Owned and Operated since 1970!

While you wait, enjoy complimentary wifi, beverages,
home baked treats and a massage chair in our lobby.

COLLISION REPAIR & EXPERT CLAIMS 
HANDLING WITH ALL INSURANCE COMPANIES

508-485-1082 • ALBRODEUR.COM
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Whitcomb Social Studies teacher, Clayton Hobart, followed in his mother’s footsteps.

An interview with Social
Studies teacher Clayton Hobart
conducted by Communications
Coordinator Reina Rago.
Rago: How long have you been

teaching, and how many years at
the Whitcomb School?
Hobart: This is my seventeenth

year teaching and my third year
at Whitcomb.  Before coming to
Whitcomb, I worked in Seattle,
and later at a public charter
school in Devens, MA.
Rago:  What inspired you to

pursue a career as an educator?
Hobart: My mom.  She was a

teacher.  She died when I was six
years old, so I didn’t know her
very well.  When
I was sixteen a
woman came up
to me at a party
that my family
was attending.
This person knew who I was.
She told me that my mom was
her favorite teacher in school and
made a huge impression on her.
Not surprisingly, since I was very
impressionable at the time, that
conversation really stuck with
me.  I told myself that I wanted to
make a difference in other peo-
ples’ lives too.  I thought that one
day I’d be a teacher like my
mom.  
Rago:   What motivates you to

continue to evolve as an educa-
tor?
Hobart: I am profoundly aware

that someone else’s child is in my
care, the center of someone else’s
universe.  To me, this is a huge
responsibility. As a result, I feel
charged to do whatever I can to
help my students realize their
potential.  That is what I want my
children’s teachers to do for
them, so I do the same thing for
my students.  
Rago:  What are some of your

interests outside of teaching?

Hobart: I am a master birder.
After taking a course at the Joppa
Flat Audubon Sanctuary in
Newburyport, MA, I became cer-
tified.  I lead a lot of bird tours
for my local land trust, Audubon,
and the AMC.  When I lead tours,
I always say, “The birds I will
show you and the sounds I will
point out have always been the
backdrop of your lives whether
you realize it or not.  It is impor-
tant to improve your ability to
see and listen because it will give
you a window into a world that is
yours.”  People seem to connect
to my philosophy.  It helps them
feel empowered about the beauty

of knowledge,
however small, as
opposed to feel-
ing overwhelmed
about all the
things in this

world that they don’t know or
can’t change.  We are all books
with chapters yet to be written.  
Rago: Why do you think stu-

dent government is important for
students to be involved in?
Hobart: I love tapping into stu-

dents’ desire to do something that
is greater than themselves.  The
Student Council kids want to
have a voice and make a positive
impact and difference in the
operation of our school.  They
don’t want to be told what to do,
rather they want to help make
decisions.  In other words, they
want to be “change makers.” 
Rago: How do you inspire

your students to get involved in
Student Council? 
Hobart: Mr. Chaves, the art

teacher who is also an advisor for
Student Council, and I give them
choice.  Much of the work of the
Student Council is accomplished
through committees.  Students
gravitate to the committee where
they think they can make a dif-

ference.  We try to give them lat-
itude in making decisions once
they find the committee they’re
drawn to.  The whole process can
be quite fluid.  For example, we
have one committee of kids who
wanted to write a newsletter.
They decided they wanted to
interview one of their teachers,
and they chose the Music
Department.  This year, there are
several new music teachers, so
they thought that it would be an
interesting story for our commu-
nity to learn about the music
department’s vision.

Rago:  What words of advice
would you give to an eighth
grader before they transition to
high school?
Hobart: When I was in middle

school, I was quite caught up in
what other people thought of me.
I wanted to be accepted and
“cool.”  The problem was that my
sense of self-worth was always
defined by other people or my per-
ception of societal expectations.
Luckily, once I reached high
school, something clicked in me
and I realized I didn’t care what
other people thought.  I knew I

was a good person and I knew I
had to be my own man.  Literally,
from that point forward I was a
happier person.  My advice to our
eighth graders is just be yourself.
Slow down enough to listen to the
beat of your own drum and just
own it.  Follow it and see where
that goes.  Be your own person.
Oh, and please came back and
visit sometime.  Because I, for
one, and I’m sure all the other car-
ing teachers at Whitcomb, would
love to learn how it is all working
out and the great things you are
doing.       

Teacher Spotlight

Clayton Hobart
Social Studies

Celebrating twenty-five years serving
Marlborough and the surrounding townsDora Naves

& Associates

32 Hosmer St.
Marlboro, MA 01752
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www.doranaves.com
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Best of luck to all Panther athletes!
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Whitcomb team earns “The Excellence Award”

Earlier this year, a group of Whitcomb School students, Team 4344B - The
Autonomous Panthers, won “The Excellence Award” in the VEX Robotics
Competition, the highest award presented in this competition. The judges of the
competition consider each team’s Engineering Notebook, Field Performance,
and Team Dynamics in determining the Excellence Award winner. Shown in
picture (l-r) are, front, Ryan Fettig and Zeena Acharya; and back, Jeffrey Cote
and Colin Jackson. 

Arroyo designs winning district logo

Marlborough High sophomore Fernando Arroyo was recognized for creating
the new Marlborough Public Schools MPS logo. As part of an authentic learn-
ing experience, art teacher Julie Baker invited her honors art students to design
a new logo for the district. After serious review, Fernando's design was selected
and will be used on all new marketing materials for the district.
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Students and teacher attend forum

Aliya Nisbett, a junior at Marlborough High School (MHS), and Dan Riley,
Director of STEM Early College High School at MHS, attended President
Barack Obama's student forum at the North Carolina A&T University last
October. Riley was invited to accompany Nisbett who was selected to attend
because of her strong involvement in the Pathways Internship Program, a stu-
dent leadership initiative that has been strongly supported by Obama.

Tree of Life at Citywide Art Show

The Citywide Art Show is a tradition started more than thirty years ago in the
Marlborough Public Schools. The show celebrates the artistic accomplishments
of students across the district and demonstrates a progression of skills over time,
from kindergarten to advanced art works. It is one of the district’s most popular
events. Shown in picture, Marlborough High School’s Dream Team, with club
advisor/teacher Lindy Forrester, coordinated a “Tree of Life” project with  local
families.
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Register Now – Slots Will Fill Quickly
June 26th – August 18th

Visit www.bgcmetrowest.org or call your local Club

25 Clinton Street, Framingham, 508-620-7145
21 Church Street, Hudson, 978-562-9924

169 Pleasant Street, Marlborough, 508-485-4912

The 8-week Summer Program 
is full of action-packed activities 

and field trips that inspire creativity, 
build character, and provide 

academic enrichment!

The inclusion of 
‘Summer Brain Gain’ is 
a fun and interactive 

learning program that will 
help keep kids on track 
for school in September!

Exciting S.T.E.M. projects 
will keep kids engaged 
through hands-on, do-it-
yourself science and 
technology activities!
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Instructional Technology Specialist Nancy Marrese is enjoying 
her first year working in the Marlborough Public Schools District.

An interview with Instructional
Technology Specialist Nancy Marrese con-
ducted by Communications Coordinator
Reina Rago.
Rago: How long have you been teach-

ing, and how many years at
Marlborough?
Marrese: I have been teaching a total of

twenty-two years. The majority of my
teaching career has been in first grade
where I taught for seventeen years in
Littleton, MA. This is my first year in
Marlborough and my first year as an
instructional technology specialist.
Leaving the classroom
after twenty-one years
was a scary and exciting
decision. I was nervous
about taking on this new
role because I loved
teaching first grade and
was happy doing it, so I wondered how I
would feel about being an instructional
technology specialist. I can honestly say
that I am very happy in my new position.
My daughter likes to say it’s my Act Two.
The Marlborough staff has been so wel-
coming and open to new ways of using
technology in their classrooms.
Rago: What inspired you to pursue a

career as a technology specialist in the
field of education?
Marrese: Working as an instructional

technology specialist really wasn’t a plan.
This path evolved over the past four years.
I have always felt at home in the class-
room since teaching is just part of who I
am. As much as I love to teach, I also love
to learn. Throughout my career I have
always taken post graduate level classes
as well as attended workshops and confer-
ences. I thrive on bringing new practices
into my classroom to help students
achieve success. In June of 2012, my ele-
mentary school was getting a cart of thirty
iPads for first grade. I had no experience
with iPads and right away signed up for a
class in mobile learning at Fitchburg State
College. At the time, I had no idea the
impact that this one class and one amazing
instructor, Mary Marotta, would have on
my future as an educator. 

One iPad class turned into two and
three, all with the goal of bringing new
and innovative practices back to my first
graders. Mary became my mentor and
soon I was assisting her at iPad and tech-
nology workshops and graduate courses.
Through these experiences I learned that I
really like working with adults. I brought
my new found technology passion beyond
my classroom to my colleagues and start-
ed a before school Tech Tuesday program.
The culture at my elementary school
began to shift, and the way we were using
technology to communicate and collabo-

rate with technology was
contagious. It was fantas-
tic! I started working
towards earning my
Instructional Technology
License as a professional
goal, but wasn’t con-

vinced that I would ever leave first grade.
However, when I saw the posting for a K-
4 Tech Specialist in Marlborough I was
intrigued. After I met with Tom Plati, the
Director of Instructional Technology for
the district, I knew that I was ready to
make the leap, and I’m very glad I did.
Rago: What fuels you as a teacher?  In

other words, what motivates you to con-
tinue to  evolve as an educator? 
Marrese: As I said, I love to learn. I am

fascinated with how people learn and how
learning has changed over time.
Technology gives us the opportunity to
connect, communicate, create and collab-
orate in ways that we have never been able
to before. I am constantly looking for new
and innovative ways to bring exciting
learning experiences to both teachers and
students.
Rago:  What training did you have to

become an Instructional Technologist?
Marrese: I hold an Elementary

Education License, Early Childhood
License and an Instructional Technology
License. Coursework, a mentored intern-
ship, and mentored employment were
requirements for the ITS license. I believe
the most important training I had was the
day-to-day practical experience of teach-
ing with technology in my first grade

classroom. Going from a classroom with
only five iPads to a 1:1 environment over
a four-year period gave me lots of oppor-
tunity to learn, make mistakes, and reflect
on my craft. 
Rago: What are some of your accom-

plishments this year as an Instructional
Technologist for the Marlborough Public
Schools? 
Marrese: The past seven months have

been a whirlwind. I have had the opportu-
nity to work with staff across all three ele-
mentary buildings, and it has been won-
derful. Coaching teachers is so exciting. I
have been lucky enough to see many
teachers taking risks with integrating tech-
nology into their classrooms. I can
remember, in September, teachers telling
me they had limited knowledge when it
comes to tech but were willing to take a
chance. They met with me to plan lessons
and invited me into their classrooms to co-
teach. Any chance I get to work in class-

rooms, I take. Seeing the student’s enthu-
siasm and creativity is simply the best.
Now I get emails from teachers telling me
that they have taken the next step and inte-
grated a tech lesson on their own, which
truly excites me. The teachers in
Marlborough are inspiring, and I feel for-
tunate to have the opportunity to be part of
the team. 
Rago: What are some of your interests

outside of teaching? 
Marrese: One of my favorite things to

do outside of school is to spend time with
my family. My husband, Chris, and I have
three great kids, Alyssa, age fourteen;
Brian, age twelve; and Elizabeth, age
eight. We love to travel and are avid
Disney fans. We have been very fortunate
to visit Disney World several times and
are heading back for a fun-filled week in
July. I enjoy country music, going to con-
certs and plays, and spending time with
friends. 

Teacher Spotlight

Nancy Marrese
Instructional Technology

Specialist

We Are Hiring!
Marlborough Public Schools has a number of positions open and invites 

you to check out the website below to review job opportunities

https://mpsedu.tedk12.com/hire
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Although life is full of chal-
lenges, people can draw upon their
inner reservoir of strength to meet
and overcome obstacles, especial-
ly if the right support structures
are in place.  This is particularly
evident with students in the post
graduate program at Marlborough
High School.  Serving young men
and women with significant needs,
ages 18-21, this program provides
additional services in the areas of
employability, independent living
and functional academics. The
ultimate goal is for graduates to
become gainfully employed after
leaving the school.
Marlborough’s post graduate

program has been in place since
1976 when the Massachusetts
Education Law was passed.  Every
year, students who are enrolled in
this program receive support from
a dedicated and consistent staff
including teacher, transition spe-
cialist, job coach, para-educators,
speech and language specialists,
occupational and physical thera-
pists and van drivers.
As Maureen Fehlan, one of the

program teachers stated, "Our stu-
dents succeed because of the rela-
tionships our staff creates with
various community sites.  We are
all in this together.” In addition to
the strong relationships that the
program staff forms with work
sites, the program also works
closely with adult service
providers such as the Department

of Developmental Services (DDS)
and the Massachusetts Rehab
Com mission.
A wide variety of organizations

and companies have partnered with
Marlborough’s post graduate pro-
gram for community-based train-
ing. Participants include Marriott
hotels, Wayside Inn, Grace Baptist
Church, Navin Rink, Assabet
Valley Regional Technical School,
Christopher Heights Assisted
Living Facility, Marlborough
Hospital, and Marlborough’s Early
Childhood Center. 
Students perform different

skills at these work sites that help
them build confidence and inde-
pendence. These opportunities
have opened the doors to paid
employment for some students.
"Having the students at the

hotel is a great help, especially on
busy days,” stated Ruben Seyde,
Director of Housekeeping at the
Courtyard Marriott in
Marlborough. "And at the same
time they have the opportunity to
learn new skills. Everybody loves
them, they are awesome.”
Danielle Sargent RN, Resident

Service Manager at Christopher
Heights of Marlborough,
described the students as "smiling,
cheerful and a true honor to be
around.”
In addition to working at the

various work sites, the students
also volunteer their time.
"Research shows that if students

with special needs can get
employed while they are still in
school, it positively changes the
outcome for success,” said
Fehlan.
A national survey of adults with

intellectual disabilities included in
the June 2014 Journal of Vocational
Rehabilitation reported, "About
three-quarters of adults with intel-
lectual disabilities who are compet-
itively employed held their first job
before they transitioned out of high
school.” The study suggests that
there is a narrow opportunity dur-
ing which these individuals need to
embark on a pathway to employ-
ment.  The report concluded,
"Preferably adults with intellectual
disabilities should hold their first
job before they leave the educa-
tional system.”
"Our students have a broad set

of skills, but right now the current
jobs allow them to practice a
handful of these skills,” noted
teacher Matt Sanko. "There are
other opportunities that our stu-
dents could excel in, such as data
entry, computer-based job, basic
industrial assembly, and catalogu-
ing parts.”
There are several different ways

that Marlborough’s post graduate
program facilitates student
growth.  Every year the program
hosts an alumni reunion. The suc-
cess of graduates who attend the
reunion is an inspiration for the
current students in the program.

PATHWAY TO GAINFUL EMPLOYMENT
Post Graduate Program helps students with intellectual disabilities

Shown in picture, Christina Mish, Vocational Job Coach with 
post graduate students at Marlborough Hospital, their work site.

30 Main Street
Marlborough
508-480-0414

Stop in and join the gang at Jake’sStop in and join the gang at Jake’s
where you can enjoy a good meal atwhere you can enjoy a good meal at

a great price in a fun atmospherea great price in a fun atmosphere

Restaurant &
Coffee Shop

Open Six Days
Tues-Sat 6am-2pm, Sun 7am-1pm

We are seeking free lance writers 
and a part time writer/editor.

Prior newspaper experience is not 
necessary but writing skill is a must. 

Candidates for the writer/editor position 
should also have strong computer skills 
and significant social media aptitude.

email resume to: news@msjnews.com

Celebrating twenty years! msjnews.com

Would you like to join our team and 
help us grow into our third decade?

Don’t delay, apply today!
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Special Olympic for all ages

Over the past ten years, Marlborough Public Schools
(MPS) has had the opportunity to be part of the Special
Olympics by participating in the Metrowest School Day
Games.  This year’s event took place on April 28th at
Bowditch Field in Framingham. 
For the first time since MPS has participated in the

Special Olympics, the event for elementary, middle, and
high school students used the Unified Sports Model origi-
nally developed by the Special Olympics Massachusetts
where athletes with intellectual disabilities and athletes
without intellectual abilities (“unified partners”) train and
compete on the same team.  “When students compete
together as teammates, they can develop relationships that
go beyond the sports arena into the classrooms and further
into the community,” stated Terri Taylor, Marlborough’s
Special Education Parent Advisory Council’s (SEPAC)
Chair.
At the elementary level, athletes and unified partners

participated in sport skills stations.  These stations includ-
ed a 50-meter dash/walk, a tennis/softball throw, a stand-
ing long jump, soccer skills, football skills, an obstacle
course, and a shuttle relay.  At the middle and high school
levels, students participated in one track event (100-meter
run), one field event (standing long jump), and a 4x100-
meter relay.  
“The Special Olympics benefits students by allowing

them to participate in athletic activities with their peers in
a structured manner,” commented Brian Ziman, special
education teacher. Each athlete and partner was given a
medal for participating in each event.  
Once again, this year’s Special Olympics brought out

many enthusiastic families who cheered on the athletes
and partners for a wonderful day of friendly competition.
Marlborough’s Special Olympics team was truly united by
bringing together all students of all abilities from the dis-
trict’s public schools.
One month earlier, in March, students with special

needs from Marlborough’s Early Childhood Center (ECC)
participated in their own Special Olympics at the Special
Olympics Yawkey Center in Marlborough. It has become
a yearly event that these students really look forward to.
Competing alongside students with special needs from
Hudson Public School’s preschool program, children from
both towns had a lot of fun riding adaptive bicycles, going
on an obstacle course, and throwing and catching balls. 
The day was designed to allow all these students to par-

ticipate in a comfortable and supportive environment.
Employees from Turner Construction, Kohl‘s and Hologic
volunteered for the day and had fun with all the children.
“When these children are at a playground with many other
students, our students with special needs don’t always feel
comfortable or included,” stated Andy Bernabei, Director
of Marlborough Public School’s ECC.  It was hard to tell
who was having more fun, the children or all the parents
and staff cheering the children from the sidelines. 

Shown in top picture, ECC student, Cailyn, and her
mother at the March Special Olympics event. In lower pic-
ture, all elementary, middle and high school students were
welcome to compete at this year's Special Olympics at
Bowditch Field in Framingham.
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LOOKING BACK AT THE WINTER AND AHEAD TO THE SPRING
While we are happy to report athletic achievements, we are most proud of awards earned outside of competition

By Jeff Rudzinsky
Athletic Director

Panther Pride continues at
Marlborough High School (MHS)
as we are in full swing for the
spring season.  We are finally able
to hear the crack of the bat and the
excitement that comes with
spring.  It has been a very long
haul getting on our fields with this
crazy weather we endured. Before
we move to spring, there are some
great accomplishments from the
winter Panthers teams.  
First, congratulations to the

boys indoor track team who had a
good season with special congrat-
ulations to seniors Manny Teo and
Sebastian Pascal.  Teo was
MidWach League champion in the
shot put and placed fourth in the
New England meet, while Pascal
joined Teo at the prestigious NBN
Indoor Nationals. 
The wrestling team was led by

Worcester Telegram and Gazette
Super Teamers Nate Stemple
(senior), J.V. Borges (senior), and

Wilson Ordonez (junior). The
Panthers had their most successful
season in some time with notable
performances by Paul Sok, Evan
Doherty, and Noah Stemple, as
well as the previously mentioned
all-stars.   
The boys hockey

team returned to post-
season play for the
first time in four years
and nearly pulled off
a colossal upset
before falling in the
District semifinals to
eventual state cham-
pion and undefeated
Shrewsbury, 2-1, in
double overtime.  The
Panthers were led by
seniors Pat
McCarthy, Ryan McGlashing and
Nick Melanson, and juniors Owen
O’Brien and Joe Landry.  
The girls basketball team had a

tremendous season winning a pair
of playoff games including a vic-
tory over MidWach League foe,
Groton-Dunstable, to earn a trip to

the district semifinals.  The
Panthers were led by senior league
MVP Jill Petrie and classmates
Victoria Breitenfeld and Kerri
Morris.  
The boys hoop team captured

the MidWach B League champi-

onship for the second consecutive
year.  
The spring season is off to a

great start with the boys lacrosse
team winning their first three
games, including a huge victory
over Central MA powerhouse
Westborough. The Panthers are

led by seniors Alec Turner, Tyler
Adkins and Mike Alonzi; juniors
Devin Raun, Evan Doherty and
Ryan Mechler; and sophomores
Dom Carter and Lou Vigeant. 
The Lady Panther lacrosse team

has shown promise on the young
season led by seniors
Megan Saari, Cassandra
Pierr and Mariah Berry; and
juniors Aliyah Nisbet and
Erin Doherty.   Both
lacrosse teams are excited
about the new turf field at
Whitcomb School.  It’s
been a long wait to get on
the field but well worth it as
our “new" home field is
absolutely beautiful!
The baseball team is led

by seniors Evan
Schmidlein, Paul Wydom and
Dylan White; junior Mike Ryan;
and sophomores Hunter Reynolds
and Brett Federico.  Over on the
girls’ side, the senior-heavy soft-
ball team is expecting big things
as they bring a wealth of experi-
ence behind ace Liv Larson.  She

is joined by fellow seniors Katie
Buroni, Julia Brooks, Kaley Cote,
Kim Konar, Allyssa Monti,
Megan Taylor and Jill Petrie. 
The girl’s tennis team is led by

senior Jen Marino competing in
her fourth season for the Panthers. 
While we praise all of our stu-

dent-athletes’ accomplishments on
the playing fields, we are proudest
of the girls basketball receiving
the MidWach B League
Sportsmanship Award; and both
boys and girls basketball receiving
an MIAA Educational Athletics
Award for their volunteer work.
The boys served at a Worcester
area food pantry and girls volun-
teered for Special Olympics. Our
boys ice hockey team also
received an Educational Athletics
Award for their donations to
Special Olympics and the
Marlborough Food Pantry.  It is
great to see our student athletes
“giving back.”
Congratulations to all winter

participants and best of luck to our
spring teams!

Both lacrosse teams are excited about
the new turf field at Whitcomb School.

It’s been a long wait to get on 
the field but well worth it as 
our “new" home field is 
absolutely beautiful!
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